Student Services September Board Report
Jennifer Crum, Director of Student Services
September 28, 2022

Student Services Update

1. Staffing Positions with Open Postings
a. Lexington (SLP)
b. GOAL (PT)
c. Mansfield City (OT - FMLA, February)
2. Staffing Positions in Progress
a. Amanda Miller, OT, Mansfield City/RSAA
3. Student Services Professional Development & Events in September
a. Northmor Local, September 6th, Jennifer Crum presenting at Northmor on
Confidentiality in Special Education & Specially Designed Instruction
MOESC and In-District CPI Initial (5) & CPI Refresher (3) trainings, Shelly Patrick
Related Services & School Psychologist Networks, Shelly Patrick
Writing Quality Individualized Education Programs from A-to-Z Session #2, Jennifer
Crum
e. Specially Designed Instruction Training Session #2, Jennifer Crum
4. Service Proposal - Assistive Technology Assessment Team:
a. Meeting with Van Lemmon, OT and Terri Farnham, SLP who will consult with the AT
Team to develop a service framework for MOESC districts. Meeting is scheduled for
September 27, 2022.
5. Lucas Local Consultation - Student Services:
a. Met with Lucas Student Services Director September 7, 9 and 12
b. Consultation included support with high profile students, Prior Written Notice
development, Process and Procedures development, Guidance with non-public
placements.
6. MOESC Vision Team:
Working with the Vision Team on new eligibility requirements for services. Defining the
difference between medical and educational services. Meeting with Richland County
Physician, Dr. Jacob Brown, on September 28th to partner in services for students with vision
impairments.
7. BCBA and Behavior Supports:
Michaela Hermes, BCBA, has met with every client, member, and partner
district/school. Michaela will be supervising approximately 25 RBTs, serving direct BCBA
services, developing two RBT institutes, and two RBT seminars for the 22-23 school year.
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8. Assistant Student Services Director - Student Learning and Skills Recovery
Director Submitted Report:
a. Continued working with Jennifer Crum to begin implementation of the Leading Change
Plan:
i. Discussed and implemented the updated Communications Guideline at All Staff.
ii. The Leads explained the new Hierarchical Communications Flowchart between
District Administration, MOESC Administration, and providers to the Providers
at All Staff. Jen and I met with the Leads for feedback on 9/6, and there has not
been any feedback as of that date.
iii. Distributed the first Caseload Surveys to each provider and have made changes to
correctly capture the data we need to support the providers.
b. Held the first Related Service Network. The Parent Mentors shared how they can
support our districts. Shannon Landin shared the new system she and Megan developed



to check out Adaptive Equipment. The Vision Team presented on their services and how
they can work together to better co-treat/co-serve.
. Held the School Psychologist Network. The Parent Mentors and Behavioral Support
Teams shared how they support the districts. The Audiologist and Vision Teams shared
about eligibility and identification in their areas respectively.
. Started the contacts needed to provide relevant Professional Development for the
Network meetings in November.
. Developed a schedule to visit each Related Service Provider and School Psychologist in
the field at their district between Sept. 26 and Nov. 2.
Jen and I finalized a system to recognize providers who are going above and beyond to
represent the MOESC Student Services Team. This will be presented to the Directors at
their Network on 9/30.
. I completed the following Nonviolent Crisis Intervention Trainings:

i. Initial — 5
ii. Refresher -3
. Supported Julie Frankl at SST7; along with Johanna Gilland, our Lead for SLP, to
generate ideas for an Improvement Plan for a client district.
Attended the virtual Diverse Learner Leader Network on 9/1.

Continued to provide support to Jolene Edwards as she is transitioning to the Principal
position at Abraxas.



